
Memorandun of Agreement
Betweea

The City of New Bedford
And

New Bedford Firelighters, Local 841, IAFF, AFL- CIO
August, 2022

This Agreement between the City ofNew Bedford, hereinafter referred to as the
"City" and Local 841, Intemational Association of Firefighters, AFL-CIO-CLC,
hereinafter referred to as the "Union" is a product ofthe collective bargaining between
the parties and is executed by their authorized representatives as a supplement to and as
an amendment in part to the prior collective bargaining agr€ement between the parties.

Unless otherwise specified the terms ofthis Agreement are effective on July l,
2022.llis ageed by the City and the Union that all provisions oftheir prior contact
neither expressly amended nor expressly deleted by this Agreement are renewed,
incorporated into, and made part ofthis Agreement for all purposes.

"Article" identification and reference in this Agreement reflect the subject matter
ofthe parties' prior contact except to the extent new articles and subject matter are
included in this Agreement. Throughout the following document, new lang'rage will be
reflected as UNDERLINED AND BOLDED and language to be stricken will be reflected
wirh a STRIKE LINE through it.

Article 47 - Duration

Three-year contract for the term July 1, 2022 through June 30, 2025.

Article 10 - Overtime

Revise Paragraph 3 ofSection l(a) ofthe Article to add the following:

Ifan employee works an overtime tour of duty and is absent from
one or more tours ofduty in his next four regular tours ofduty for a non-
service-connected illness or injury, the employee will forfeit his premium
rate for the previous overtime tour, i.e., he is paid his regular hourly rate.
Ifthe employee has been paid the premium overtime rate, his
compensation will be adjusted to straight time in the next pay period,
provided no employee will forfeit his premium rate ofpay ifthe employee
can substantiate his illness or injury with a medical certificate, provided
further, that if an employee has a visible injury or illness, this section is
not operable.

No emolovee shall be elieible for overtime if that emolovee was
absent due to a non-service.connected iniurv or illness from their last
scheduled tour of dutv. Ihe member will not be elisible for overtime
dutv until such member comoletes e regulerlv scheduled tour of dutv.
This oarasr.oh also anolies to members who are off dutv with e non-
service-connected iniurv or illness orior to the start of their scheduled
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vacation. Notwithstandias the rbove. anv emolovee absent due to a
non-service.connected iniurv and utilizinp sick leave is allowed to
resoond to callbgcks.

No emolovee who is rbsent their cheduled tour oflasi s
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dutv due to s non-service-connected iniurv or illness and utilizins sick
leave on their last scheduled tour ofdutv orior to their vacation will
be elisible for overtime for the first five (5) calendar davs ofvacation
followins that sick leave tour.

Article 10 - Overtime

Revise the Article to insert a new Section as follows:

Annuallv. each member of the Department will be issued ten
(10) hours of overtime to be used for the rurooses of ettending fire
service trainine classes aooroved bv the Chief or his designee.
Members who attend such aooroved classes will be compensated rt a
time and a helf rate for the class d travel time UD to ten (10) hours-
Members wbo rttend a trainine class thet b held durire a scheduled
tour ofdutv will be able to attend the aoproved class and if such
rttendance itr o class cr€ates the hirinq ofa replacement on an
overtime basis. the member's ten (10) hour allowance of overtine will
be used to cover the vacancv. Such clfsses include but are not limited
to those taueht bv the MA Fire Academv. National Fire Academv.
International Association of Arson Investisrtors. IAFF flnternetionel
Association of Firefishters). or the Fire Prevention Associrtion of MA.
Traininq hours will not be sooroved for courses a member attends for
the ourooses of obtainins an associrte or bechelor's deqree in fire
science. Pioof of attendance. comoletion. or certification will be

reouired in order for members to receive time and s half
comoensgtion for such trsininq.

The Deoartment will orovide annuallv et Deoartment trainine
facilities a varietv of classes for members to attend. The oreferred
method ofinstruction for fire traininq classes is live. io oerson
instruction and live orectical treinine classes. If live trsinirs classes

are not evailable due to a oandemic or other reasons. the Chief or
Deoutv Chief mev aoorove virtual trainins clssses conducted bv a live
instructor.

Article l3 - Funeral Leave

Revise as follows:
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Eacb emolovee shall be eranted four (4) consecutive working
dsvs leave with pav in the event ofa death ofthe emolovee's mother.
father. leeal euardian(s) in lieu of parent (but not both). steo oareut
child. wife. husband. brother. sister. adooted children. and any steo-
children livine within the household of the emolovec. Three (3)

consecutive workins davs off will be sranted h the case of the death
of a srandperent. grandchild. mother-in-law. father-in-law. son-in-
law. and daushter-in-law. Each nlovee shell be smnted two (2)

workins davs leave with oav in the event ofthe death ofan emnloyeers
brother- in-lew or sister-inJaw. One (l) workins dav of leave with oav
shall be qranted in the event ofthe death ofao aunt. uncle. niece.
ueohew of tte emolovee or of the emolovee's soouse. srrndoarent or
srandchild of the emolovee's soouse. steo-oarent or steo-child
residins outside the emolovee's household. Each twentv-four hour
shift includes two workitrs deys. Funeral leave with nav will not be
charsed to sick lcave or vacation pov.

Funeral Leave is to be tsken within seven (71 crlendar davs
from the date of desth. or funeral or memoriel service. unless
otheryise aooroved bv the Chief or the Deoutv Chief, The Chicf mav
reouest information about the death and/or relationshio of the
emnlovee to the deceased before mrkine oavment of frrneral leave.

Article 14 - Personal Leave

Revise Section 3 ofthe A(icle as follows:

'No more than te+(lS) 4@(!f employees per shift, including
employees on vacation that were scheduled to work, no more than two (2)
per company per goup may be allowed personal leave for the tours of
duty commencing at 8:00 A.M. and 6:00 P.M. on Thanksgiving Day, or
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for the shifts commencing at 6:00 P.M. on December 24, 8:00 A.M. and
6:00 P.M. on December 25, or the tows of duty commencing at 6100 P.M.
on December 31, and 8:00 A.M. and 6:00 P.M. on January l"

Article 2L Sick Leave

Amend Section I of the Article as follows:

Examples of frequent use of sick leave privileges include but are
not limited to the following... (d) Such leave is taken in conjunction with
compensatory time, or personal leave&IgIEllggrigJry-gg*SI
vacation. or anv other form of aooroved leave unless such leave is
substantiated with a medicgl certificate.

Article 20 - Wages

Amend Section I to increase wages as follows:

Efrective July l, 2022t 2o/"
Effective July l, 2023: 2"/o
Efrective July l, 2024: ZYo

Amend Section 1 as follows to reduce requirements for eligibility for Step
5A fiom twenty-eight years to twenty-five years as follows:

Effective Julv 1. 2022. firefiqhters who have twentv-five (25)

vears ofservice in the New Bedford Fire Deoartment shall be elieible
for Sten 5A. which is three oercent (37o) above Steo 5. The rank
differential for Lieutenants. Caotains. and District Chiefs will be
based uoon Steo 5. not Steo 5A. unless the Lieutenant. Caotain. and
District Chief has tweutv-five (25) vears or more vears of service in
the New Bedford Fire Deoartment.

Article 20 - Floater Transfer Stipend

Arnend Section 4 to increase the transfer stipend from $2.50 per transfer to
$7.50 per transfer.

Article 20 - EMT Stipend

Amend Article to add a new Section as follows:

Efrective Julv l. 2022. emoloves that submit current
certification as an EMT-Basic shall receive an annual stioend of
$2.0fi). Receiot of such stioend is conditional uoon mrintenance of
EMT-Basic certification and the submission ofsuch certification to
the Citv everv two vears. or more freouentlv as mev reouire bv law
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for the maintenence of such certification. The cost of maintenance of
such certification shall be the resoonsibilitv of the emolovee and not
the Citv.

Enplovees that receive sucb stioend shall oerform onsite
oatient care uo to EMT-Basic level. in accordence with the
Denertment's Patient Carc SOP. urtil such time es EMS arrives on-
scene and said Emolovees are able to trensfer the petient to EMS
emolovees. Nothinq in this orovision shall constitute a waiver of the
Union's riehb to demrnd to barq.in over rlrv chanqes maale bv the
Deoartment to its Patient Care SOP made subseouent to the
ratificstion and fundine of this Asreement.

Such stipend is not to bc considered a oart of en emolovee's
base pav for contractual ourooses. is not bcluded in the calculatiou
for an emolovee's base oav or overtine rate ofoav rnd shall be oaid
as an annual lumo sum on December I of each vear.

Article 20 - December College Credits Payments

Amend Section 3 to pay December benefits payments in the first pay
period in December:

December benefits payments for college credits aad{engieviry will be paid
by the City on the seeead fu! pay Cete g@! in Decernber of each year;
June payments for any such benefits will continue. December benefits
payments for longevity will be peid by the City on tbe second pay date
in December of each year.

Amend Section I as follows to insert a vacation allotment for thosg
employees with l5 years of service:

Each employee who has completed six months but has less than
five (5) years of service as of December 3lst ofthe calendar year shall
receive sixteen ( I 6) days of vacation with pay for that calendar year. Each
employee who has five (5) or more, but less than ten (10) years of service
as of December 3l st ofthe calendar year, shall receive tfuee (3) weeks of
vacation with pay for that calendar year. Each employee who has ten ( I 0)
or more, but less than f*erff€0) fifteen (151 years of service as of
December 3lst ofthe calendar year, shall receive four (4) weeks of
vacation with pay for that calendar year. @
(15) or more veers of service as of December 31st ofthe calendar veer
shell receive four f4) weeks end two (21 davs ofvacrtion with oav for
that calendar verr. Each employee who has twenty (20) or more years of
service as ofDecember 3lst ofthe calendar year shall receive five (5)
weeks and two (2) days ofvacation with pay for that calotdar year. Each
employee who has thirty (30) or more years of service as of December
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3lst ofthe calendar year, shall receive six (6) weeks ofvacation with pay
for that calendar year.

13. Article 25 - Transfers

Amend Section l(a) as follows:

Firefighters or officers who are promoted shall remain in their
new assignment for a period of one year from the date ofpromotion and
may not be transfened or bid during lhis one-year period, provided that
the Chief may, at this discretion, permit a transfer when no employee has
bid on an opening during this one-year restriction. !!gg[g!!ry@
who are oromoted. sssisred. or olaced into a 

gstolf oosition' shgll
rcmain in their new assiqnment for a oeriod of one veer from
assumins such nosition. Notwithstanding the previous sentence,
employees thrt bid into au assienment in si*e*re+endealT*einin&
Si€f,el&oh{rC€*€r staffpositions shall remain in their assignments for
a minimum of two (2) years.

The followins oositions arc considered stalf for ourposes of this
Section:

-Lt. Sisnal Room
-Firefiehter Simal Room
-Hazardous Materials Coordinator
-Trainins Division Cabtain
-Firefiphter Assistant Trainins Division
-Crptritr. Lieutensnt. .nd Firefishter positions assiqned to the Fire
Prevention Bureau
-Districl Chief Suooort Senices

14. Compensatory Time

The parties agree to form a Joint Labor-Management Committee for the purposes
of reviewing, discussing, and making recommendations regarding the Deparbnent's
compensatory time policies and accumulations.

This Agreement is subject to funding by the City Council and ratilication by the
Union membership.

Sigied thls {day of August, 202 2.

Local 841 Intemational Association
of Firefrghters, AFL-CIO-CLC

City

J
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William Sylvia, tchell, Mayor
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frirhrft*,t

e"iJa-$is, Civ soticitor

n-M-ajaln *-
eU{} tr,tcNamara, Ftust City Solicitor\
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